
St Cuthbert’s R.C Primary School 

 

Single Equality Scheme 

 

School Ethos, Vision & Values  

 

“All human beings are endowed with a rational soul and are created in 

God’s image; they have the same nature and origin and, being redeemed by 

Christ, they enjoy the same divine calling and destiny ... forms of social or 

cultural discrimination in basic personal rights on the grounds of sex, 

race, colour, social conditions, language or religion, must be curbed and 

eradicated as incompatible with God’s design.’ (Gaudium et Spes, 29) 

 

At St Cuthbert’s R.C. Primary School we believe that diversity is a 

strength, which should be respected and celebrated by all those who 

learn, teach and visit here.  We are committed to ensuring equality of 

education and opportunity for staff, pupils and all those receiving 

services from the school, irrespective of race, gender, disability, age, 

faith and sexual orientation.  This is in accordance with our Mission 

Statement. 
‘Our mission is to be a Catholic School where every individual is highly valued 

and where  love, support and constant security is guided by our belief in the Gospel 

values.  

We will provide a quality education realising the individual potential of all our 

children spiritually, academically, morally, socially, physically and emotionally. 

We recognise the unique contribution that every child can make to the world and 

we aim to foster their role and responsibility within our diverse society. 

We will continue to develop the essential partnerships between home, school, parish 

and the wider community.’ 

 
 

This policy has been drafted with guidance from the Catholic Bishops’ 

Conference of England and Wales, the School Single Equality scheme 

from Stockton Borough Council and consultation with governors. 
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SCHOOL CONTEXT 

 

St Cuthbert’s is situated within the Parkfield ward of Stockton on Tees 

and approximately 90% of pupils live in the immediate catchment area.  

This is an area which has one of the highest levels of multiple deprivation 

not only within Stockton but also in the whole country.  IMD 219. The 

area is undergoing significant regeneration. The school’s pupils come from 

a wide catchment area (8 wards).  A small percentage travel from 

Eaglescliffe and Yarm, which is four miles from the school.  The 

demographics of the school have changed significantly in very recent 

history, with a number of families migrating from the Philippines.  In 

addition over 10% of pupils are members of the Travelling community.  

 

National Context for Diversity 

As well as delivering on its commitment to promote equality across all the 

six strands of diversity - age, disability, *faith and belief, gender, race 

and sexual orientation, the school has a duty to comply with a large and 

complex suite of Equality legislation.  As such, the Single Equality Scheme 

has been devised to ensure that all our policies and practices meet with 

all the legislative requirements including: 

 

 Disability Discrimination Acts (DDA)  

 Equality Act 2006  

 The education and inspection act 2006 

 Employment Equality  

 Civil Partnership Act 2004  

 Equalities Review 

 Gender Recognition Act 2004  

 Human Rights Act 1998  

 Race Relations (Amendment) Act 2000  

 Public Sector Equality Duty (PSED) of the Equality Act 2010 

 

How we will meet the General Duty & Specific Duty  

This Single Equality Scheme brings together action plans for Race, 

Gender and Disability equality, thus meeting the school’s statutory duties 

in these areas. It also goes beyond these three streams and begins to 

consider how the school develops its approach to equalities and diversity 

for all our pupils, staff and their parents and carers.   

 

The scheme also highlights how the school has worked with and listened 

to staff, pupils, parents, carers and other stakeholders to inform 
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development of action plans and the need and commitment required 

ensuring the scheme is a success. 

 

As well as delivering high quality services to its pupils, the school is also 

committed to being a good employer and as such this scheme outlines how 

we meet our varied duties in terms of recruitment and employment 

practices. 

 

The legal duties on race, disability and gender equality enables us to 

identify and tackle discrimination, to prevent harassment and to ensure 

equality of opportunity by taking a proactive approach to address key 

issues facing our school. 

 

Employment 

 

The school believes in promoting equality in all aspects of recruitment, 

employment and learning.  We have supported the Local Authority to 

implement a single pay agreement and job evaluation to promote 

consistency across all schools and within the School and to ensure we 

achieve equal pay for all.  The School adopts the Local Authority 

employment policies to ensure that all employees are treated fairly and 

we respect the needs of employees at different times of their lives.  

Taken together the collective effect of legislation relating to equality is 

that schools must not discriminate in the employment of staff on grounds 

of gender, race, disability, religion or belief1, sexual orientation or age.  

 

Race 

Definition 

A race is a distinct group or population of people distinguished in some 

way from others most often in terms of physical characteristics but also 

language, history, ancestry and culture. 

General duty 

The duty is detailed in the Race Relations Amendment Act 2000 and 

requires a school to have due regard to the need to: 

 Eliminate unlawful discrimination 

 Promote equality of opportunity 

 Promote good relations between different racial groups. 

Specific duty 

We will assess and monitor the impact of this policy on pupils, staff and 

parents.   We will monitor and maintain the attainment levels of different 
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racial groups.  This will be reported to the governing body on an annual 

basis. 

Key issues for our school 

An increasing number of pupils are from the Philippines.  These pupils 

need support with their spoken and written English grammar.  

Pupils from Travelling and Roma backgrounds have a significant effect on 

our pupil mobility and attendance data. 

 

Disability 

Please see our comprehensive Disability Equality Scheme. 

 

 

 

Gender 

The term ‘gender’ refers to the social construction of female and male 

identity, rather than biological differences between men and women.   

General duty 

Under the Gender Equality Duty schools have a “general duty” to: 

• Eliminate unlawful discrimination and harassment 

• Promote equality between men and women, girls and boys. 

Specific duty 

We recognise that St Cuthbert’s RC Primary school plays a key role in 

shaping the values and attitudes of children and that we should take a 

lead in challenging gender stereotypes, as well as gender-based 

harassment and bullying. We also need to be at the forefront of 

promoting gender equality in terms of outcomes for pupils. 

Our core values are built around providing a secure and safe environment 

where children are inspired to achieve their full academic potential whilst 

expressing themselves creatively. We are committed to a fully inclusive 

ethos, where we promote and appreciate diversity. 

Key issues in our school 

Boys underachieve in writing 

Girls underachieve in maths 

Faith and Belief 

As a result of the Employment Equality (Religion or belief) Regulations 

(2003),it is unlawful to discriminate against an employee on grounds of 

their religion or belief. * There are some limited exceptions for staff in 

faith schools.  As St Cuthbert’s is a voluntary aided school, the governing 

body may give preference to any candidate for Head Teacher and Deputy 

Head Teacher whose religious denomination and worship are in accordance 

with our school. 



 5 

In the wider community, the  school has tended to consider race and 

faith in the same way. With this in mind, work will continue within the 

school to further develop understanding of the issues and considerations 

given to how best to address any faith based discrimination identified. 

Also we will work to further develop our understanding of the issues 

surrounding belief. Appropriate actions for faith and belief will be 

developed through the implementation of this scheme. 

The standard procedures and process of our school- age 

The Employment Equality (Age) Regulations 2006 apply to employment and 

vocational training and prohibit discrimination and harassment and 

victimisation on the basis of age.  Ability rather than age will be the 

primary consideration when asking people to fill roles within St Cuthbert’s 

School.  We are committed to ensuring that no members of our school 

community face any such discrimination in all aspects of their lives and 

have equal access to all the services provided by the school and local 

authority. 

 

The standard procedures and process of our school – sexual 

orientation 

 

The Employment Equality (Sexual Orientation) Regulations of 2003 

prevent discrimination and harassment at work as a result of sexual 

orientation. At St Cuthbert’s School we recognise that individuals have 

the right to determine their own sexual identity and that they should not 

experience disadvantage as a result of their preference.  Every human 

being, whatever their sexual orientation has the right to live a life free 

from discrimination and harassment.  St Cuthbert’s School is committed 

to creating a community where everyone has equal access to its services 

and feels accepted and valued.   

 

Duty to promote Community Cohesion:  

 

The EIA (2006) requires the Governing Bodies of maintained schools to 

promote community cohesion under a new duty which came into force in 

September 2007 and schools’ contribution to community cohesion will be 

inspected by Ofsted from September 2008.  The community cohesion 

duty builds on the existing legal duties on school governing bodies under 

the Race Relations Act as Amended 2000. 

 

From our perspective, ‘community’ has a number of dimensions including: 
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 The school community, our pupils, their families, our staff and 

governing body and the wider community, which access our school.  

 The local community of Parkfield and Stockton on Tees 

 The diocese of Hexham and Newcastle and global community 

 

Our focus on community cohesion work is about promoting cohesion across 

different cultures, and religious and non-religious, ethnic and socio-

economic groups as we are responsible for equipping pupils to live and 

thrive alongside people from many different backgrounds. Our main 

contribution to community cohesion can be made in three areas: 

 

 Teaching and learning and the curriculum: using the curriculum to 

value diversity whilst also promoting shared values 

 Equity and excellence: ensuring equality and high standards for all 

and tackling underperformances by a particular group 

 Engagement and extended services: engaging with other schools, 

parents and the community, as well as local authorities and other 

partners in developing extended services. 

(See also our Learning and Teaching Policy, PSHCE policy and curriculum 

planning map, School Improvement Plan and the SEF) 

 

Key Issues 

A travelling site further up the road from school 

A significant number of the local community are Muslim, a new Mosque 

has recently been erected 2012 

 

Roles and Responsibilities for implementing the single equality scheme 

 

The Head Teacher will: 

 ensure that staff and parents are informed about the Single Equality 

Scheme and that the scheme is implemented effectively; 

 manage any day to day issues arising from the policy whether for 

pupils or for the school as an employee; 

 ensure staff have access to training which helps to implement the 

scheme; 

 liaise with external agencies regarding the policy so that the school’s 

actions are in line with the best advice available; 

 monitor the scheme and report to the Governing Body annually on the 

effectiveness of the policy; 

 ensure that the SLT are kept up to date with any development 

affecting the policy/action plan arising from the policy; and 
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 provide appropriate support and monitoring for any pupils to whom the 

scheme has direct relevance, with assistance from relevant agencies. 

 

The Governing Body will: 

 designate a governor with specific responsibility for the Single 

Equality Scheme; 

 establish that the any actions are addressed through the Equality 

Action Plan 

 support the head teacher in implementing any actions necessary; 

 inform and consult with parents about the scheme; and 

 evaluate and review this scheme every four years 

 

The Senior Leadership Team will: 

 Ensure the Action Plan is delivered effectively; 

 have general responsibility for supporting other staff in implementing 

this scheme; 

 provide a lead in the dissemination of information relating to the 

school; 

 identify good quality resources and CPD opportunities to support the 

scheme; 

 with the Headteacher, provide advice/support in dealing with any 

incidents/issues; and 

 assist in implementing reviews of this scheme as detailed in the SIP. 

Involvement 

In developing our Equality Scheme and Action Plan, we have involved 

stakeholders, including pupils’ opinions, parents, staff and Governors. 

 Pupils views are gathered during Circle times and School Council 

 Parents of children with disabilities or who have EAL or are from 

ethnic minorities and staff have had the opportunity to complete a 

questionnaire 

 Governors have been involved in discussions at sub-committee 

meetings 

 Government data, Local Authority data and in school tracking systems 

 

Impact Assessment 

The specific duty requires us to conduct impact assessments to ensure 

that due regard is given to race, disability and gender equality in our 

polices and practices and any likely impact. 

The specific duty requires the assessment of existing policies and 

practices as well as ones, which are developed subsequently.   

 



 8 

Training 

We will provide equality training through: 

 Professional Development Days;  

 specific Equality Training organised by the LA and attended by SLT; 

and 

 Governor training 

 E-safety training and development  

Information gathering 

We are required to gather information on the effect of our policies and 

practices in particular the extent to which: 

 equality between pupils is promoted;  

 equality between staff is promoted; and 

 the extent to which the curriculum and other school activities take 

race, disability and gender into account 

Information gathering will include; 

 The profile of our workforce 

 Attainment levels 

 Government published information 

 Bullying/racist/homophobic reports  

 The composition of our Governing Body 

 Ongoing review of the curriculum 

 

 

Visitors to the school 

We will take steps to ensure that visitors to our school including parents 

are adhering to our commitment to equality. 

We will challenge any discriminatory behaviour. 

 

Access to the Equality Scheme and St Cuthbert’s Policy  

The scheme through our policy will be communicated to all relevant 

partners in a variety of ways: 

 School website 

 Parents can either view a copy online or request a paper copy at the 

school office 

 An element of new staff induction 

. Monitoring and Evaluation 

The Scheme will be monitored by the Leadership Team using the following 

methods: 

• Lesson observations and feedback by teachers; 

• Sampling of lesson planning; 

• Sampling pupil work; 
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• Monitoring of incidents involving both pupils and staff relating to 

equality issues (eg. bullying and racism) 

• Pupil performance and participation data, including attainment, 

attendance, exclusion, participation in extended services and extra-

curricular activities etc; 

Priorities for Action 

See Appendix 1 for Action Plan 

Reviewing and revising the Equality Scheme 

We will review progress against the Scheme every year in the summer 

term and we will revise the Scheme in four years time or in line with new 

legislative developments arising from a Single Equality Act. 

 

 

Reviewed Autumn 2019  

Next Review Autumn 2023  



Objective: Ensure that the learning of groups of pupils, particularly those who are disabled, those who have special needs, disadvantaged pupils and the 
most able, is in line will all other children nationally, locally and within school context  

 

What helped us arrive at this objective( consultation with stakeholders):  
Tracking systems for attainment and progress, and data analysis  
Self-evaluation activities including lesson observations, work and planning scrutinies  
Intervention Programme reviews and data tracking  

Action  How?  When?  Who?  Cost  Success Criteria  Monitored  

 
Data analysis  
 

 
Monitor 
achievement and 
progress of groups 
of pupils using Pupil 
Asset and 
Government 
published data 
 

 
Termly  

 
ED 

 
Time  

 
Gaps between 
groups or 
individuals are 
identified early and 
are closing across 
school  

 
Through School 
Improvement 
Committee  

 
Early Intervention 
 

 
Provision of quality 
first teaching for all 
and additional 
intervention with 
tracked impact for 
those pupil who are 
not at age related 
expectations   
 

On-going  
Half Termly  

Teachers  
 

TA time in provision 
of intervention  

Gaps between 
groups or 
individuals close or 
are closing across 
school.  Staff 
resources are best 
used for impact on 
outcomes for 
individuals   

Through School 
Improvement 
Committee 
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Appendix 1: Equality Objectives Action Plan Objective: Ensure that the individual needs of children for whom English is a second language are 
specifically met 

 

What helped us arrive at this objective( consultation with stakeholders):  
Early Years home visits  
Tracking systems for attainment and progress  
Individual Pupil Progress  
Data analysis  
School transfer and admissions information  

Action  How?  When?  Who?  Cost  Success Criteria  Monitored  

 
 Data analysis  
 

 
Use Pupil Asset to 
identify where extra 
support is needed  
 

On-going  Teachers  None  Individual measures 
of success 
dependant on age 
and capability in 
English  

School 
Improvement 
Committee  

 
Intervention 
 

 
2 x trained teaching 
assistants to 
support EAL 
learners across 
school  
 

 
On-going  
 

 
Teachers  
+ EAL TAs 
 
 

 
TA time  

 
Individual targets 
achieved  

School 
Improvement 
committee 


